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1 V27 94.794 1 . i B .
2 V21 93.725 2 °
3 v23 91.291 3
4 v18 89. 822 4 ;
5 v24 88.426 5
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The Employability Structure and Training Path of Private
Higher Vocational College Students

Based on Empirical Research of the Enterprise Demand

ZHANG De-yi
( Guangzhou Urban Construction Vocational College Guangzhou 510925 China)

Abstract: Private higher vocational colleges are an important part of the system of higher vocational colleges in China. Explo-
ring the employment ability structure of private higher vocational students from the perspective of enterprise needs is of great
practical significance for improving the employment quality of private higher vocational students and promoting their high-quality
and sustainable development. Through literature analysis the employment related personnel interview to determine the initial
employment capacity of 30 elements for nearly three years hired private higher vocational graduates more enterprises to carry
out the questionnaire survey it is concluded that private higher vocational students’ employment ability constitute elements of
importance the integrated use of centesimal system ratio method rank and ratio method ( RSR)  distance method and solu—
tion ( TOPSIS) analysis to determine the enterprise attaches great importance to the private vocational students’ employment a—
bility structure for “jobs skills psychological quality general skills professional quality” and so on four dimensions As well
as “professional learning ability and sense of responsibility bears hardships and stands hard work prudence seriously loyalty
initiative  psychological adjustment ability executive ability teamwork ability practice ability understanding ability com—
munication skills professional dedication sense of service the concept of time” and so on 15 elements and therefore as fol—
lows to explore the educational work of higher vocational colleges run by the local improvement direction.

Key words: private higher vocational colleges; employability; structural elements; personnel training; enterpise needs
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